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QI HHEH(Human rights policy)

1. §”8 =% (1. Purpose of Enactment)
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Gummoon Industry Co., Ltd. (the "Company”), as a responsible corporation, declares this Human Rights
Policy to actively implement human rights management and to prevent human rights violations arising from
business operations while mitigating related risks to ensure sustainable business success. The Company
adheres to international standards and guidelines related to human rights and labor, such as the Universal
Declaration of Human Rights, UN Guiding Principles on Business and Human Rights, International Labor
Organization (ILO) core conventions, OECD Due Diligence Guidance for Responsible Business Conduct, and

the UK Modern Slavery Act, in carrying out its human rights management.
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This Human Rights Policy applies to all employees of Gummoon Industry Co., Ltd. (including executives,
regular employees, and non-regular employees), covering both domestic and overseas corporations, as well
as employees of internal partner companies. The employees of the Company are also required to adhere to

this Human Rights Policy when dealing with suppliers, sales, and service organizations, and must further

= M2 AE, HIEZ S 2= il s=24e® of ASLICH

Page 1 of6

All rights to the use and distribution of this document are reserved by Gummoon Industry Co., Ltd




FEMAR

B S "

Gummoon Industry

M8 : 2022-11-01 . R A ,
Date of Enactment (Human Rights Charter) | /8% of rev):s

encourage all stakeholders in business relationships to respect this policy. In cases where the matters
addressed in this policy conflict with local laws, local regulations shall take precedence. This policy can be
amended in accordance with the specific requirements and industry characteristics of the country in which
the company operates, and additional detailed policies may be established if necessary. Except in cases
where there are specific provisions in local laws, organizational charters, or internal company regulations,
all employees of Gummoon Industry Co., Ltd. must perform their duties in accordance with this Human

Rights Policy.

H2=. ¢IH 2|23 EE|H|A (Article 2. Human Rights Risk Management System)
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To respect the human rights of all employees of Gummoon Industry Co., Ltd. and to address risks, the
Company monitors matters necessary for the implementation of human rights management in accordance
with this policy and sufficiently shares these matters with stakeholders. The organization's human rights
management team, or a related department, shall implement the human rights risk management system in
good faith, periodically review the human rights management procedures, and actively reflect social changes

to revise the management system accordingly.

2. 7|2 &% (2.Principles)

H1=. XIHZX| (Article 1. Prohibition of Discrimination)
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Gummoon Industry Co., Ltd. does not discriminate against any employee based on gender, race, ethnicity,
nationality, religion, disability, age, family status, pregnancy and childbirth, social status, political opinion, or
any other reason without a reasonable cause in employment-related matters such as recruitment, hiring,
promotion, training, wages, and benefits. The Company strives to foster a corporate culture that respects

the diversity of its employees.
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H2=. 22X E (Article 2. Compliance with Working Conditions)
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Gummoon Industry Co., Ltd. complies with the statutory working hours of each country in which it operates,
and provides all employees with fair compensation for their work, accompanied by a pay statement.
Furthermore, the Company provides sufficient educational opportunities and an appropriate working
environment to support the development of employee capabilities and the improvement of their quality of
life. And an annual survey of the local living wage is conducted, and wages are set above that level to

ensure that workers can maintain a minimum standard of humane and cultural living.

H3x. 2l=X CHL (Article 3. Humane Treatment)
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Gummoon Industry Co., Ltd. respects the privacy of all employees, rigorously protects personal information,

and ensures that no employee is subjected to mental or physical coercion, abuse, or unreasonable treatment.

H4=. ZAF U TN 2| XI7 (Article 4. Freedom of Association and Collective Bargaining)
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Gummoon Industry Co., Ltd. respects the labor laws of the countries where this Human Rights Policy applies

and provides all employees with ample opportunities for communication.
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(Article 5. Prohibition of Forced Labor, Human Trafficking, and Child Labor)
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Gummoon Industry Co., Ltd. prohibits any form of forced labor, including acts of violence, threats, or
confinement, as well as the withholding of identity documents or visas to compel work against one's will.
The Company strictly prohibits human trafficking and child labor. In cases where young workers are
employed, measures are taken to ensure that their work does not interfere with educational opportunities.
If child labor is discovered, immediate action is taken, such as separating the child from the workplace and

contacting relevant authorities like the Child Protection Center to ensure their safety and well-being.

Hex. AtHot™ HZE (Article 6. Guarantee of Industrial Safety)
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Gummoon Industry Co., Ltd. regularly inspects workplace facilities, equipment, and tools to ensure that all
employees work in a safe environment. The Company also takes appropriate measures to prevent physical

and mental hazards and provides post-incident support.

H7=. X|F2 9IHES (Article 7. Protection of Local Residents' Human Rights)
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All employees of Gummoon Industry Co., Ltd. must take care not to infringe upon the human rights of local
residents during the performance of their duties. The Company protects the rights of local residents

regarding safety, health, and freedom of residence.
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When providing products and services, all employees of Gummoon Industry Co., Ltd. must prioritize the

protection of customers' lives, health, and property. The Company also takes the utmost measures to protect
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personal information collected during business operations.
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All executives and employees of Gummoon Industry Co., Ltd. are guaranteed fair and transparent procedures
throughout the entire employee career process, including recruitment, placement, training, promotion, and

retirement.

MM FY/R0IY NS M¥eI| S8 8Xo2 HEBeo|
Y4E gL wHAd 2 MR wet X2l Yy

T 2X 52 s=uE® SHOIX| W X57ts8Y 52 WEL

Gummoon Industry Co., Ltd. operates a Compliance Help Desk to support compliance-oriented
management and to reinforce the company’s commitment to legal and ethical standards. Any reports
submitted are processed in accordance with the established Help Desk procedures. Information regarding
reporting channels, submission methods, and handling processes is available under the Sustainability

Management section of the Gummoon Industry website.
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